


Organization Background Details:

INGTERATED HUMAN DEVELOPMENT ORGANISATION was established in 2013 at
Nuzvid, Krishna District, Andhra Pradesh, which is the present headquarter of the Institute.
Smt. Surpaneni Rupa Kanaka Maha Lakshmi created the platform Institute with the noble
objective of creating an appropriate platform for pro-active rural development initiatives and
also women empowerment  in Andhra Pradesh.  Within a short span of time, the Institute
has emerged as one of the leading institutions in Andhra Pradesh working for cause of
rural empowerment through suitable educational and vocational training initiatives. Young
and ambitious individuals with complete commitment & dedication are managing it.

INGTERATED HUMAN DEVELOPMENT ORGANISATION the real trend setters with a
largest network in the state of A.P. in the field of computers software training with respect to
itsquality education and providing corporate facilities in wide environment, infrastructure,
courseware, etc.

INGTERATED HUMAN DEVELOPMENORGANISATION has been dedicated to the Rural
& Urban Poor unemployed youth  and ladies for their need based training. Computer
Education in all respects and fields our Institution right from the establishment has been
produced a number of well trained professionals and they have taken placement reputed
sector, Corporate Institutions.

INGTERATED HUMAN DEVELOPMENT ORGANIZATION has the best resource of
available faculty in various trades being taught at the institute. They are highly experienced
in their field and well known for their outstanding skill and performance in the industry. The
position in which INGTERATED HUMAN DEVELOPMENT Organization stands now as a
premier Rural Institute can be attributed to the time, effort and efficiency put in by its faculty
members.



Contact Information:

Name of the Organization : INGTERATED HUMAN DEVELOPMENT ORGANISATION

Address : D.No:22-86, Pathapeta,Rangambavi, Nuzvid ,  Krishna Dist,
Andhra Prasesh. Pin: 521201.

 Admn. Office : Opp. Panchayat Office, Near Ankamma Talli Temple,
Ramavarappadu, Vijayawada -

Contact Person : Surapaneni  Rupa Kanaka Maha Lakshmi
+91-7396026138

Email : surapanenirupa@gmail.com

PAN : ????????

Legal Status: Registered under Andhra Pradesh Society Registration
Act 35of 2001.  (Rg.No:108/2014)

Area of operation : Krishna and its surounding Districts of Andhra Pradesh.

Auditor:

Bank Account Details :

Account No : 30248975777

Name of the Bank : State Bank of India,  Vijayawada

IFSC Code :

MICR Code :

Branch Code : 7955

City : Vijayawada

District : KRISHNA

State : ANDHRA PRADESH



Vision:

A community where every individual finds the means of living and gets appropriate

resources to fulfil the needs of livelihood so that a better social living is ensured for all.

Mision:
“Improvement in the quality of life and empowerment of the backward community and

families living below the poverty line – with particular emphasis on the poorest of the poor,

through intensive capacity building interventions, income generation and health activities

with special focus on women and socio-economically deprived sections of society.”

Values:
Integrity, Commitment, Teamwork, Innovation, Professionalism

Targeted Communities / Groups:

· Rural Youth / un-employed Youth Women

· SC / ST / Backward Class People

· People living in Urban Slums

· Persons with Disabilities

· Children out of School

· Child Labour

· Senior Citizens

· Other need based.



Aims and Objectives:
The broad objectives of our Society, based on which it has been established,

are given below:

· A. The main objective of the society shall be “Integrated Human
development Organization.  this includes.

1. Co-operative and leadership formation at the community level.

2. Prevention of HIV infection in High - Risk Population.

3. Care and support to infected and affected children by HIV/AIDS

4. Promotingchild rights to end child poverty.

5. Taking up socio-economic and cultural Development activities in rural areas.

6. Skill training and formal and non-formal education for the village youth

7. Provision of environmental improvement for village communities through sanitary

installations, drainage, roads, social forestry and tree planting etc.,

8. Comprehensive health and nutrition services by setting up community health factlities,

mobile health carte, handicapped carte and day care centres for mothers and children.

9. Assistance in the Physical recosnstruction of the villages.

10.  Promoting self employment among the BPL families.

B. The Secondary objectivies are :
1. Provision of emergency relief of rehabitation in case of any natural calamities.

2. Coordication of various activities of various activities of various voluntary organizations

or any other service oriented instititions in the field or rural development.

3. Taking up any program in partnership with Government or semi-Government Agency

or any Non-Governmental Organisations either Nation or International.

4. Establish Libraries and reading rooms in the villages.

5. Establish Educational Institutions to educate on various family welfare me;thods and

Programs.



Companies link up with the IHDO for several reasons:
· They find youth with proper orientation

· Attrition rates are low since our trainees are motivated..

· Trained rural youth are also absorbed by companies looking for a rural footprint who

find it difficult to get trained manpower.

Projects Completed:
INTEGRATED HUMAN  Organization is continuously working on various projects

matching to its targeted groups and the details were furnished as follows:

& Job Placement Training Programmes placed more than 3000 students under

different programs

 Projects Running:
In addition to the successful completion of the various projects,

INTEGRATED HUMAN DEVELOPMENT Organization

is presently running:

Spoken English

Computer Courses.

Tailoring Courses

Painting

Embroidery Training.

Beautician Course

Approach:
We facilitate in creation of Livelihood Opportunities through income generation

oriented skill creation and Vocational Training, Micro-Finance supports with special

focus on Enterprise Creation.



Training Methodology:
• Completely interaction based than instruction based

• Real life case studies, role plays and group discussions

• Assignments designed to facilitate team work and practical thinking

• Interaction with the people/employees who are already working in that field sharing

FHIs (first-hand-insights) -structured program

Training Recruitment Policy:
Our training recruitment policy involves the following points:

· The Training Recruitment Process will be handled by Center Manager of the Institute

With the support of Mobilizer and Counselor.

· The Training Recruitment will be made for Intermediate Completed candidates and

Graduates targeting 30 kilometers of location from the VTP institution through paper

Advertisement and mobilizers, inviting applications.

· Ordinarily the Training Recruitment will be conducted to the target youth who are

unemployed and seeking to settle in IT/ITES sector.

· Screen Test will be conducted in the VTP Institution for the mobilized candidates to

be trained in their interested trade within the age group of 18 to 35 years.

· The Selected Candidates will be registered in relevant discipline on the same day and

will be informed the date of commencement of training and the certificate copies to be

submitted.

· The Training Cost, Training Material Cost, etc. will not be collected from the

Registered Candidate.

· Travelling allowance for undergoing training has to be barred by the candidate.

· During the training process if the trainee misbehave or violate the rules of VTP

Institution or found to be damaging the image of the institute, such trainee will be

dropped out and admission will be cancelled.

· After the commencement of training care will be taken to emphasize development of

proper ethics, commitment to work and empathy.

· Trainees will be provided with training to equip them with the competencies for the



current or future jobs.

· Giving positive feedback to unselected candidates as they would be suitable for other

trade/trainings and for which we would wish them to apply

Training Content:
• Comprehensive, catering to Knowledge-Skill-Attitude gaps

• Focus on the real life usage in the jobs

• Informative, interactive, practical and participatory

• Regularly updated increasing the relevance

Training Methodology:
• Completely interaction based than instruction based

• Real life case studies, role plays and group discussions

• Assignments designed to facilitate team work and practical thinking

• Interaction with the people/employees who are already working in that field sharing

FHIs (first-hand-insights)

Training Team:
o Highly skilled professionals

o Subject matter specialists

o Drawn from the industry and specially trained

o Real world experience

Placement Support:
• Emphasis on employability through assistance in CV and Interview Preparation

• Extensive tie-ups across industry and functions

• Dedicated team working on placements



Infrastructure and Facilities:

All INGTERATED HUMAN DEVELOPMENT ary Organization training centers are well

equipped with modern aids of teaching including state-of-the-art hardware, Projectors

power backups etc. Some of the features of the training facilities are as under:

· Each classroom/lab has a capacity of 25 - 45 participants

· Projection equipment in each classroom/lab

· Comfortable seating arrangements

· Audio system

· Power back up to ensure uninterrupted training

· Internet connectivity

Three-Tier System of Governance: Organizatio has adopted a 3-tier system of

Governance i.e. - Direction; - Supervision; and - Implementation.

Direction: Organizationn has a Consultative Committee, consisting of

eminent personalities in their respective fields, to provide policy level directions and

necessary guidance for achieving its goals. Presently, the Consultative Committee has 18

members.

Supervision: To supervise, guide, control and ensure that policy guidelines are being

properly implemented and project objectives are being achieved, Organizatio has a

Governing Body, who looks after and is responsible for its successful

functioning and has 8 members

Implementation: For running the organization and implementing the various projects to

meet the desired objectives, Organization has members, consisting of  dedicated,  ommitted,

experienced professionals, together with result oriented supervisory and support staff.

The figure below shows the administrative structure of the Institute.
















